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2013 et Sequentes
Scoil Chomain Naofa

Statement of Ethos

The Discipline Policy of Scoil Chomain Naofa recognises the importance of developing the full potential of the child and it seeks to develop and promote a moral and ethical sense to enable the child to contribute positively to the community in which it lives.
The aim is to ensure that each child’s individuality is accommodated while acknowledging the right of each child to education in a relatively disruption-free environment.

Respect forms an integral part of any discipline policy and children are encouraged to show respect:
· For themselves

· For other children

· For teachers

· For parents/guardians

· For all other visitors to the school

· For property

· For the community in general

The aims of the CODE OF DISCIPLINE are:
· To help create, in the school, a positive learning environment, which will benefit every pupil.
· To help to become more self-disciplined.

· To encourage good standards of behaviour.

· To care in a practical way for pupils, teachers, the school, the school grounds, and the school environment in general.
General guidelines for good conduct:

· All pupils are expected to behave in a responsible manner, having due regard for their own personal safety and that of others.

· Pupils are required to show consideration, courtesy and respect for other pupils and adults at all times.

· Respect must be shown to the Person and Property of the individual at all times.

Code of Discipline.

1. In devising this code, consideration has been given to the particular needs and circumstances of this school.   The aim is to ensure that the individuality of each child is accommodated while acknowledging the right of each child to educate in a relatively disruption-free environment.

2.   Every effort will be made by all members of staff to adopt a positive approach to the question of behaviour in the school. The code offers a framework within which positive techniques of motivation and encouragement are utilised by teachers.   All members of the teaching staff has been involved in reviewing this code during school year 2011/2012.  Representatives of the Parent body were also consulted.
3.   The school places greater emphasis on rewards than on sanctions, in the belief that this will, in the long run, give the best results.

4.   The school recognises the personality differences that exist between children and the need to accommodate these differences.

5.   It is agreed that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff and between staff, pupils and parents.

6.   The rules are kept to a minimum and are positively stated in terms of what pupils should do.

7.   Every effort is made to match the curriculum to the abilities, aptitudes and interests of each pupil.

8.   The overall responsibility for discipline within the school rests with the principal.  Each teacher has responsibility for the maintenance of discipline within his/her classroom while sharing a common responsibility for good order within the school premises. A pupil will be referred to the principal for serious breaches of discipline only and for repeated incidents of minor misbehaviour.
9.   The following strategies will be used to show approval for acceptable behaviour and disapproval for unacceptable behaviour.

· Affirmation of good behaviour.

· Reasoning with the pupils.

· Reprimand {including advice on how to improve).

· Temporary separation from peers, friends or others.

· Loss of privileges.

· Detention during break.

· Prescribed appropriate additional work.

· Referral to principal.

· Communication with parents/guardians.

· Conference between parents/guardians and principal.

· Referral to Board of Management.

· Anticipated use of suspension.

· Suspension.

Procedures in respect of Suspension.

Schools are required by law to follow fair procedures when proposing to suspend a student.  Where a preliminary assessment of the facts confirms serious misbehaviour that could warrant suspension, the school should observe the following procedures:

· inform the student and their parents/guardians about the complaint.

· Give parents and student an opportunity to respond.

For gross misbehaviour or repeated instances of serious misbehaviour, suspension may be considered. Parents/Guardians concerned will be invited to come to the school to discuss their child’s case.  Aggressive, threatening or violent behaviour towards a teacher or pupil will be regarded as serious or gross misbehaviour.
Inform the student and parents/guardians.
Let the student and their parents/guardians know about the complaint, how it will be investigated and that it could result in suspension.

Parents/Guardians may be informed by phone or in writing, depending on the seriousness of the matter. Informing parents/guardians in writing has the benefit of ensuring that there is a formal and permanent record of having let parents/guardians know.  It also ensures that parents/guardians are clear about what their son or daughter is alleged to have done.  It serves the important function of outlining to parents/guardians the seriousness with which the school view the alleged misbehaviour.

Give an opportunity to respond
Parents/guardians and student should be given an opportunity to respond before a decision is made and before any sanction is imposed.

· Time frame – no more than a week.

· Staff would expect that in such circumstances there would be an immediate response.  In any event there should be a response within 1 week.

· In the event of a serious/gross misdemeanour an immediate sanction may be imposed.

The following strategies to encourage good behaviour may include

· Praise and encouragement.

· Stars, stickers and prizes.

· Stamps and certificates.

· Homework Passes.

· Special responsibilities.

Misbehaviour can be deemed minor, serious or gross and will be dealt with as appropriate. The following are examples of various kinds of misbehaviour. This list is not exhaustive.
Unacceptable Behaviour

Three levels of misbehaviour are recognised:  Minor, Serious and Gross.  The degree of misdemeanours, i.e., minor,  serious, or gross, will be judged by the teachers and /or principal based on a common sense approach with regard to the gravity/frequency of such misdemeanours.  All everyday instances of a minor nature are dealt with by the class teacher.

Examples of Minor Misdemeanours
· Interrupting Class Work.

· Unattentiveness.

· Lack of effort,

· Arriving late for school.

· Running in the school building.

· Leaving seat without permission at lunchtime.

· Leaving Litter around the school.

· Not wearing correct uniform.

· Not completing homework without good reason.

· Not having homework signed.

· Failure to follow teacher’s instruction.
· Distractible behaviour.

· Being discourteous or unmannerly.
In cases of repeated serious misbehaviour or single instances of gross misbehaviour, parents will be involved at an early stage and invited to meet the teacher and/or the principal to discuss their child’s behaviour.
Examples of Serious Misbehaviour.
· Behaviour that is hurtful, including bullying, harassment, discrimination and victimisation. 

· Behaviour that interferes with teaching and learning, e.g. being constantly disruptive in class, telling lies, back answering a teacher.

· Homework regularly not done.

· Leaving school premises during school without permission.

· Using unacceptable language.

· Stealing, verbal abuse of pupils.

· Physical abuse of children.

· Endangering self or fellow pupils in yard.
· Bringing weapons to school.

· Constant defiance and rudeness.

· Repeated instances of serious misdemeanours.

Examples of Gross Misdemeanours.
· Persistent bullying, vandalism, verbal and physical abuse of other pupils, teachers or school or school staff.

· Leaving school without permission.

· Offensive graffiti on copybooks, textbooks.

· Serious theft.

· Serious damage to property.

Sanctions

The use of sanctions or consequences should be characterised by certain features:

· It must be made clear why the sanction is being applied.

· The consequence must relate as closely as possible to the behaviour.

· It must be made clear what changes in behaviour are required to avoid future sanctions.

· There should be a clear distinction between minor and major offences.

· It should be the behaviour rather that the person that is the focus.

Minor Misbehaviour.

Reprimand by teacher, play curtailed, loss of privileges. Time out in another classroom.
Serious Misbehaviour.

Reprimand by the class teacher, referral to senior staff (principal & vice principal), time out in another classroom, inform parents, loss of privileges.

Gross Misbehaviour.

Referral to senior staff (principal & vice principal, calling in of parents, referral to Board of Management, anticipated use of suspension, suspension.
Teachers shall keep a written record of all instances of serious misbehaviour. Before resorting to serious sanctions, (e.g. suspension) the normal channels of communication between school and parents/guardians will be utilised. Parents/guardians will be involved at an early stage, rather than as a last resort.

10. Communication with Parents/guardians will be verbal or by letter, depending on circumstances.  The parents concerned will be invited to come to the school to discuss their child’s case.  For gross misbehaviour or repeated instances of serious misbehaviour, suspension will be considered in consultation with the Board.  Aggressive, threatening or violent behaviour towards a teacher or towards another pupil will be regarded as serious or gross misbehaviour, depending on circumstances.
Where there are repeated instances of serious misbehaviour, the Chairperson of the Board of Management will be informed and the parents will be requested in writing to attend at the school to meet the Chairperson and the Principal.  If the Parents/guardians do not give an undertaking that the pupil will behave in an acceptable manner in the future the pupil may have to be suspended for a temporary period. Suspension will be in accordance with the terms of Rule 130 (5) of the Rules for National Schools.

In the case of gross misbehaviour the Board shall authorise the Chairperson or Principal to sanction an immediate suspension, pending discussion of the matter with the parents.

Expulsion may be considered in an extreme case, in accordance with Rule 130 (6).

11. Every effort will be made to have an emotionally disturbed child referred for psychological assessment without delay.  Help will be sought, also from support services within the wider community, e.g. Community Care Services provided by Health Boards.

12. In the belief that the most effective schools tend to be those with the best relationships with Parents/guardians, every effort will be made by the principal and staff to ensure that Parents/guardians are kept well informed, and to ensure that the school presents a welcoming atmosphere towards Parents/guardians.

Appeals.

The Board of Management should offer an opportunity to appeal a principal’s decision to suspend a student.

· In the case of decisions to suspend made by the Board of Management an appeals process may be provided by the patron.

· Section 29 Appeal – Where the total number of days for which the student has been suspended in the current school year reaches twenty days, the Parents/guardians may appeal the suspension under section 29 of the Education Act 1998, as amended by the Education (Miscellaneous Provisions) Act 2007.
THE CODE OF DISCIPLINE covers the following areas:

Behaviour in Class (Both in the school itself or in the Community Centre).
Behaviour in the Playground.
Behaviour in the School Environment.
Behaviour in School related activity outside of school.
Attendance at School.
Homework.

School Uniform/Dress Code.

School uniform must be worn to school at all times unless otherwise advised. School uniform should be kept clean and neat. (Jeans are not acceptable).

Jewellery should be discreet and kept to a minimum.

Mobile Phones are not allowed.  In the modern world mobile phones are no longer just phones.  They can be used to detrimental effect, e.g. Text bullying or inappropriate video recording, voice recording or internet viewing. Children may use school phone should the need arise.  Urgent messages for children can be phoned to 094 95 40177.
We strongly advise that Parents/guardians supervise the children’s use of mobile phones at home, likewise social networking sites on the internet.
Behaviour in Class:

· Courtesy and respect are basic to classroom behaviour.  Disrespectful behaviour towards other pupils or towards a teacher, e.g. defiance, cheek, insolence will not be tolerated.

· Pupils must respect the right of other pupils to learn.  Any behaviour that interferes with this right, e.g. constant disruption of the class or persistent distracting of others is considered unacceptable behaviour.

· In order that pupils benefit from the work in class, full co-operation is required at all times.  Pupils should make every effort to co-operate with any instructions given by the teacher.
Behaviour in the Playground.

· At Round fort N.S. the “Playground” shall include the ground surrounding the school.

· Children must ask permission to enter school to use toilets.

· Pupils should treat others as they would like to be treated themselves.

· Children must stop playing and line up in an orderly fashion when the bell rings.

· Rough behaviour, e.g. fighting, kicking, spitting, pushing, shoving etc, is forbidden.

· Any behaviour which endangers others is not permitted.

· Interfacing with or disrupting other’s play is not permitted.

· Pupils may not leave their playground for any reason during breaks without permission from one of the teachers.

· Pupils must also ask permission to retrieve the ball from shared play area, car park.

· This list is not exhaustive.

· Any accident must be reported to the person on yard duty so they can be dealt with immediately.
Behaviour in the School Environment.
· Respect and sensitivity to others are the basic rules.

· Any kind of verbal or physical abuse of other pupils is strictly forbidden.

· Bullying or intimidation of other pupils will not be tolerated and is always regarded as a serious offence.

· Pupils must show respect for school property at all times.

· For reasons of safety and to minimise accidents, pupils are asked to move about the school in an orderly manner.

· In the interest of safety in the event of Parents/guardians having need to take a child out of school/returning a child to school, we request that you sign in/out book provided in the Secretary’s office.

Behaviour outside the School.

The standards contained in the code of behaviour would usually apply in any situation where the student, although outside the school, is still the responsibility of the school.  Examples include school tours, games and extra curricular activities and attendance at events organised by the school.  The written code of behaviour makes clear to students and Parents/guardians when and where the provisions of the code of behaviour apply.

Attendance.

· Pupils are required to be regular in their attendance at School.

· After a pupil has been absent, a note from the parents/guardians must always be brought to the class teacher upon the pupil’s return to school.

· When a pupil has to leave school early (i.e. before 3.05p.m or in the case of infants 2.05p.m.) a note from the parents/guardians must be brought to the class teacher.

· Pupils must be in time for school each day.  School opens to receive pupils at 9.15  a.m. each morning.

· Presently there is no supervision of pupils prior to 9.15 a.m.

Homework.

· It is the policy of the school to assign homework on a regular basis.

· All homework must be done promptly, completely and neatly.  Parents/guardians should sign the Homework Notebook to confirm that all homework has been completed.  This may include memorisation, written assignments or other tasks.  

· No homework is given in the junior room at weekends but all children are encouraged to read, practice their dancing and their tin whistles during the weekend.
· If for some reason, homework (or any part of it) cannot be completed, Parents/guardians are asked to note this in the homework notebook.

· Written homework must be done neatly and carefully.  Graffiti on textbooks and copybooks is distasteful.  All copies should be neatly covered, neatly ruled and kept clear.

Sanctions.

The following are examples of sanctions which may be imposed.

1. A reprimand by the teacher.

2. A note sent to Parents.

3. Having play curtailed.

4. Referral to senior staff (Principal of Vice-Principal)

5. Detention.

6. Letter to Parents/guardians.

7. Calling of Parents/guardians.

It should be noted that these lists consist of examples only and are not meant to be a totally comprehensive list of misdemeanours, procedural steps or sanctions.
We would therefore earnestly ask Parents/guardians to:-
1. Familiarise themselves with the school’s policy document in relation to discipline.

2. Co-operate with the school with regard to the implementation of its policy on discipline.

3. Communicate regularly with the school about factors likely to affect the behaviour of their children in school.
Necessary Absences:

The Board of Management approves of, and sanctions authorised movements of teachers or pupils outside the precincts of the school, at any time, for educational or sporting activities, or for the purposes of administration of the school, or of the care of a pupil, on condition that these movements are approved by the principal teacher. (Minutes 22/2/93)

First Aid:

The school shall maintain a stock of First Aid materials which shall by used judiciously by the staff members only.

School Rules:

Safety Rules:  For my own safety and that of others – I should:-

(a) Be careful coming to and from school.

(b) Always walk while in school building.

(c) Remain seated at all times in class and while eating lunch.

(d) Bring a note of explanation following absences.

(e) Ask permission from the Principal or class teacher before you leave the school grounds.

(f) Take care in the school yard and always show respect for the other pupils.

(g) Not climb on school railings or the walls surrounding the school.

(h) Never follow the ball across the road.

(i) Mobile phones are not allowed.  Children may use school phone should need arise.

Caring for Myself:

(a) I should respect myself and my property, always keeping my schoolbag, books and copies in good order.

(b) I should always be in school before the bell rings at 9.25 a.m.

(c) I should show respect for my school and be proud to wear the complete school uniform everyday.

(d) I should always be aware of my personal cleanliness.

(e) I should always bring a sensible, nutritional lunch to school.  Crisps, minerals, sweets, chocolate or chewing gum are not permitted.

(f) I should always do my best in school by listening carefully, working as hard as I can and completing my homework.
Rule 130 of the Rules for National Schools, (as amended by circular 7/88)

School Discipline.

1. The Board of Management has ultimate responsibility for discipline in the school under its management and a duty to ensure that a fair code of discipline applies therein.  This code has been formulated by the principal and the teaching staff in consultation with the parents and been approved by the Board.

2. Teachers should have a lively regard for the improvement and general         welfare of their pupils, treat them with kindness combined with firmness and should aim at governing them through their affections and reason and not by harshness and severity.  Ridicule, sarcasm or remarks likely to undermine a pupil’s self-confidence should not be used in any circumstances.

3.  The use of corporal punishment is forbidden.
4. Any teacher who contravenes sections (2) or (3) of this rule will be regarded as guilty of conduct not befitting a teacher and will be subject to severe disciplinary action.

5. When the Board of Management deems it necessary to make provision in the code of discipline to deal with continuously disruptive pupils or with a serious breach of discipline, by authorising the Chairperson or Principal to exclude a pupil or pupils from school, the maximum initial period of such exclusion shall be three school days.  A special decision of the Board of Management necessary to authorise a further period of exclusion up to a maximum of ten school days to allow for consultation with the pupil’s Parents/guardians.  In exceptional circumstances, the Board of Management may authorise a further period of exclusion in order to enable the matter to be reviewed.
6. No pupil shall be struck off the rolls for breaches of discipline without the prior consent of the Patron and until alternative arrangements are made for the enrolment of the pupil at another suitable school.

This Code of Discipline Policy was reviewed during the school year 2012/13 and will be reviewed at intervals.

Reviewed, agreed, adopted and ratified by Board of Management on

……………………………………………

Chairperson …………………………….

